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Dear Colleagues, hope and faith is very soothing in the face of crisis but the real
and only effective solution to defeat terror, violent crime and general lack of
safety is for all of us, from every level of society, to support our leaders and law
enforcement agencies and take action by discovering our own Inner-Strength
and physical abilities and putting them to use in the struggle against the “Evils”
that try to terrorize our lives daily.



Insights - International security industry future trend and requirements

Criminals, separatists, fundamentalists and Terrorists are always trying to capitalize on the
advancement of growing nations. These countries are striving to achieve economic development
through foreign investment; however, a significant lack of secure and safe conditions prevents and
even jeopardizes economic developments and corporate expansion. Creating an increasing need
for services related to the protection of assets and VIPs such as experts, engineers, journalists,
people with sensitive knowledge, and facilities holding sensitive or valuable materials and assets.

While businesses and government policy are evolving to fit the modern globalized international
environment, the threats of both violent crime and terrorism have followed suit and have also
become globalized. This has caused countries, companies and organizations worldwide to
re-establish themselves to fill the void in the security field.

Security has taken the forefront in international, governmental and corporate strategies and
the need for qualified protection and security specialists, consultants and advisers are paramount.
Both governments and private companies are developing methods and tactics to stay one-step
ahead of these threats and these professionals are the key to success in doing so.

There is a growing tendency for the authorities to transfer public security missions traditionally
held by law enforcement to private security companies/organizations, endowing them with the
responsibility for the public’s safety now more than ever before.

With the increase in the amount and scope of threats, businesses, the public, the state and other
bodies realize that in our times the job of the Chief of Security is crucial for the success of any
organization.

The Chief of Security has numerous responsibilities and though his actions will depend on
the character, activities, and location of the organization he will work for, his job will always
inevitably involve detecting the weak points of the organization and securing them. His duty
is to prevent any harm to his organization through all means placed at his disposal.

In view of the new threat environment, many countries worldwide are entering in a
process of upgrading their professional security requirements and will no doubt
review their regulations, implement and enforce the Chief of Security as a mandatory
post in various organizations and companies.

Each state “Regulator” should be expected to exert and exact greater demand from the
person in that post, and it may not be good enough merely being an ex-military or an
ex-police officer. These key personnel will need major security and professional upgrades
to mitigate and overcome the potential threat in each one of our Countries.

www.securityacademy.com
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Such opportunity is offered to those who are active in the field
of Security education, who understand that there is Never an
End to advancement and training and whose Professionalism
is expressed by an ongoing pursuit for knowledge and the
attempt to acquire as wide a range of knowledge as possible.
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INTERNATIONAL SEMINARS & WORKSHOPS

EUROPE

In the Military

The company's commander is the most influential leader in the infantry battlefield!

In the Civil Security Industry
The Chief of Security is the most influential leader in the security array!
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OUR INSTITUTE - INTRODUCTION

The Security Management & Leadership Education institute is the first
Distance/Online & Practical Security Management qualification institute that was founded by the
International Security Academy — Group.

Our Israeli based organization has analyzed the many factors that produce and enable violent
crime and terrorism to exist. Years of experience in police and military special units as well as
various security establishments have allowed us to analyze many factors that produce and enable
“‘Bad guys” action. We have many years of hands-on experience in understanding the mind-sets
of violent offenders and terrorists and how they operate.

Our team at the International Security Academy - Group has been directly involved for years in
developing strategies to cope with various forms of terrorism. We are devoted to developing inno-
vative and effective methods of combating violent offenders and terrorists.

We are a proactive organization that provides our students with unique and effective tools and
strategies for dealing with all forms of violent behavior or terrorism. Those who experience training
at the I.S.A - Group improve their practical skills and understanding of their adversary. Our
instruction empowers our graduates to effectively combat violence and/or terrorism.

We have developed programs that offer our students practical training that is taught by seasoned
professionals. Our methods involve intense counter violent crime and terrorism simulations that
utilize proven methods of handling threatening situations. Participants engage in a variety of drills
and training that prepares them to handle potential attackers, kidnappers, stalkers and terrorists.

Our programs include many topics intended to improve the mental and physical capabilities of our
students as they learn to deal with violence and terrorism worldwide.

OUR OBJECTIVES

To upgrade, enhance and fill the void of qualified Security Management for the Governmental and
Civilian Homeland security sectors needed in the 21st Century and by that to assist the preven-
tion, intervention, and suppression of violent crime and terrorism worldwide.

We do it by sharing our unique methodology and practical experience gained in Israel and by
colleagues worldwide.

OUR UNIQUE INSTRUCTIONAL METHODS:
 Our secret weapon is the development of the inner-strength of each individual (The Human
Factor!). Technology and accessories are always secondary or complementary.

* Qur instruction methods, knowledge, and training methods improve the mental and physical abili-
ties of our trainees, thus improving their confidence and enabling them to perform extremely well
under stress in emergency situations.

* Qur trainees originate from diversified backgrounds and participate to create amicable training
relationships.
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HISTORY OF EDUCATIONAL CONCEPTS
Athenians

Greek Gods were down-to-earth and “less awesome” than the remote gods of the East. Because they were
endowed with human qualities and often represented aspects of the physical world — such as the sun, the
moon, and the sea — they were closer to humankind and to the world, they lived in. The Greeks, therefore,
found spiritual satisfaction in the ordinary, everyday world. They developed a secular life free from the domina-
tion of a priesthood that exacted to pay homage to gods. The goal of education in the Greek culture was to
produce citizens trained in the arts of both peace and war.

Spartans

Spartans believed in a life of discipline, self-denial, and simplicity. They were very loyal to the state of Sparta.
Their purpose of education was to produce a well-drilled, well-disciplined marching army. Every Spartan, male
or female, was required to have a perfect body. The goal of education in the Spartan culture was to produce
mentally & physically empowered soldier-citizens.

ISA — ISRAEL’S SECURITY QUALIFICATION CONCEPT

ADDING PRACTICAL EXPERIENCES TO THE ACADEMIC ENVIRONMENT WILL TIE THE LOOSE ENDS
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OUR CURRICULUM o

Our program has combined many disciplines together to teach our students the information that

is necessary for them to be future leaders in creating policy and installing security measures to
effectively fight violent crime and terrorism in their country.

When trying to upgrade security, and reduce the threat of terrorism in a country, it is important for
future policy makers and the security establishment to be well versed in the social sciences, such
as political science and security studies, as well as psychology, sociology, criminology, law,
economics, history and anthropology.

Knowledge of all of these disciplines will greatly enhance their ability to make policy decisions and
understand the root causes of their security problems, the people that cause these issues, why
these people do it, how these security problems effect the government, the public and the
economy, the legal ramifications of government decisions, and how their decisions will affect the
country’s economy and the world economy.

This theoretical understanding will equip graduates of this program with the necessary skills and
know how to successfully combat crime and terrorism and create effective policy for the future.

Our Training programs are different, special and unique; we supply each participant
with an unforgettable practical experience.

To obtain these objectives we have freed ourselves of all possible barriers,
such as Religion, Language, Political Conflicts, etc. and wish for all partici-
pants to not bring such issues to the table in the interest of the security of the
world as a whole.
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Participant achievements

1. The training will serve as an asset for Protections Managers. You will gain
knowledge and understanding of violent crime and terrorism and their adversaries or terrorists:
* Who are they?
* How do they operate?
* How do they gather intelligence?
* What is the Modus Operandi of different crime and terrorist groups
* How can they be stopped?

2. During the training, the participants will get acquainted with unique Israeli protection concepts,
up-to-date methods, modern techniques, sophisticated tactics and State-of-the-art security and
safety technologies.

3. During the training the participants will get a new outlook on design and implementation of
integrated protection plans covering all aspects of Doctrine, Human Resources, Technology
and Procedure.

4. Completion of ISA’s security studies training will improve a candidate's chances of gaining
employment in law enforcement, the military, or any security and protection establishments in the
governmental or civil sectors.

5. You or your representative will take part in this unique opportunity to develop business connec-
tions and discuss with your international peers the methods, tactics and ideas needed for better
design, implementation and operation.

Our Training programs are different, special and unique;
we supply each participant with an unforgettable practical experience.





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




